| :*I

LIMPOPO

PROVINCIAL GOVERNMENT
REPUBLIC OF SOUTH AFRICA

PROVINCIAL TREASURY

i

Al

Approved
Organisational Structure
2018

—~



T PR A e T RO e G B AT TS T
A Ve B R s, e BT

D e e ] e —

! i o s g e

e S gt

........

TOTAL NO OF POSTS: 16 PAGE 1

LIMPOPO PROVINCIAL TREASURY ORGANISATIONAL m,_._NMW.M RE: 2018



LIMPOPO PROVINCIAL TREASURY: BRANCH SUSTAINABLE RESOURCE MANAGEMENT 2

ARANCH: SUSTAINARLE RESOURCE MANAGEMENT

PURPOSE: TO PROVIDE SUSTAINADLERESQURCE MANAGEMENT SERVICES TO THE PROVINCAL
DEPARTMENTS ANDPROVINCIAL PUBLIC ENTITIES

FUNCTIONS:

1, Manage the devalapmanl and implemeniationof e conomic and fiscalpalicy Irameworks

2. Davelop and manage the imple mentation of budgel and pubdc finance

3, Enhance and monited Infrssiructurs managerment and public private parinership (FPP)

4, Promaie sound financial manageman! and efleclve governance in the lacalgove fnment aohes

Paosis:

1x DepulyDirectorGeneral SL 15
1xPersonalAssistant SLT

s e e o i CHIEF DIRECTORATE: INFRASTRUCTURE MANAGEM ENT AND PUBLIC PRIVATE PARTHERSHEP (PP
e e e e e B o s AL PURPOSE: TO ENHANCE AND MONITORINFRASTRUCTURE MANAGEMENT AND PPP

POLICY FRAMEWORK FUNCTIONS:

FUNCTIONS:

1.Enhance and manitor inlrasizuciure defvery by provinclaldepasiments and provindal public entes
2. Enhance and manlicrinfresinuciure delfivery by munlcipalies

1, Daterming and evaluaie scancrmic paramele rs and socko-economic impe faters
2. Oplimize, enhance and expand previn

Seaepageld
Seepage 11

CHIEF MRECTORATE: BUDGETAND PUBLICFINANCE MANAGEWENT

F DIRECTORATE: MUNICIPAL FINANCE AND GOVERMANCE

PURPOSE: TODEVELOP ANDMANAGETHEIMPLEMENTATION OF BUDGETAND PUBLIC FINANCE PURPOSE: TOPROMOTESOUNDFINANCIAL MANAGEMENTAND EFFECTIVE QOVERNANCE
INTHELOCAL GOVERNMENT SPHERE

FUNCTIONS:
FUNCTIONS:

1. Promale eflective and optimal finasciflresourse sllacatlon o ansble governmeni (o finance s serice

debvary abigations (Clustar 142) 1. Monftar and provide support on finaneial manag ement

2. Ansfyne and maniter the imple menlation of public finance and dals mansg amant 2. Maonilar and provide suppert on govefmancs

Seepagel2 SeePageld

TOTAL NO OF POSTS: 2 PAGE 2



LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE ECONOMIC AND FISCAL POLICY OVERSIGHT 2018

y

CHIEF DIRECTORATE: ECONOMIC AND FISCAL POLICY OVERSIGHT

POLICY FRAMEWORK

FUNCTIONS:

2. Optimize, enhance and expand provincial revenue

PURPOSE: MANAGE THE DEVELOPMENT AND IMPLEMENTATION OF ECONOMIC AND FISCAL

1. Determine and evaluate economic parameters and socio-economic imperatives HO

Posts:

1 x Chief Director SL 14 ™

1 x Personal Assistant SL 7

I

DIRECTORATE: : MACRO ECONOMIC ANALYSIS

DIRECTORATE: FISCAL POLICY ANALYSIS (REVENUE)

PURPOSE: TO DETERMINE AND EVALUATE ECONOMIC PARAMETERS AND
SOCIO-ECONOMIC IMPERATIVES

FUNCTIONS:
1. Determine and analyze key economic variables, their interrelation and relevance for the budget

2. Develop policy for institutional co-ordination and seclorintegration
3. Conduct analysis of social sectors and economic investment through research

PURPOSE: TO OPTIMISE, ENHANCE AND EXPAND PROVINCIAL REVENUE

FUNCTIONS:

1. Develop, implement and review revenue enhancement stralegy

2. Promote and enforce transparent and effectiverevenue management
3.Monitor and provide support on revenue management

4. Delermine own revenue estimates for the MTEF

|

Posts:

1 x DirectorSL 13
2 x Deputy Director SL 11 (1 x Economist, 1 x Researcher)
1 x Assistant Director SL 9 (Data Analyst)

Posts:

1 x DirectorSL 13
4 x Deputy Director SL 11

4 x Assistant DirectorSL 9

B e e e

TOTAL NO OF POSTS: 15

PAGE 2.1



LIMPOPO PROVINCIAL TREASURY:CHIEF DIRECTORATE: BUDGET AND
PUBLIC FINANCE MANAGEMENT 2018

1. Promote eflecive and opomal (ranoal fesouros BROCEON 10 Snatie governme=] b fmance & 1anss
dedvery oblgations [ Clusier 183}
2. Ansiyse and rosdsr the irglemantbon of pubbs flnesce and ders mansgemant

Posts:

1 x Cislef Director 51 14
1 2 Pervonal Asphitant 3L T

CHIEF DIRECTOHATE: BUDGET A%D FUBLIC FINANCE MANAGEMENT 41 !

FUAPOSE: TO DEVELOP AND MANAGE THE IMPLEMENTATION OF DUDGET AND PUDLIC FINANGE

FUNCTIONS: g %
H%ﬁ |

B == = = = 1
DIRECTORATE: BUDGET MANAGEMENT (CLUSTER 1) [ FOR wOTES: 01.02 03,0410 & 1) HAECTORATE: PUBLIC FINANCE AND DATA MANAGEMENT { FOR AN Voles)
PURPOSE: TO PROMOTE EFFECTIVE AND GPTIMAL FINANCIAL RESOURCE ALLOCATION TO ENABLE PURPOSE: TO ANALYSE AND MOMTOR THE |MPLEMENTATION OF PUBLIC FINANCE
GOVERNMENT TO FINANCE ITS SERVICE DELIVERY QBLIGATIONS AND DATA MANAGEMENT
FUMCTIONS: FURCTIONS:
1, Prapare 1ha provincial budget 1. Colect, evaluzs and comcldee linancal and non-lmevsiel data
2. Manisr and previde supson on imglementstion of provinaal budge 2. Andria feview B0d fPOM on evpendiyfe trends (elgting 1 compent @ion of ergioree
3 AN e Bnd provide BUpport in e BRgnment of provinoldl I EECK P, 3. Compde monihly in - year monsering epors and [aciin s reporing to ratlonal Remury
mnus Pesformanca plans and bucpsl evpanditute plans 4, Develon mantan and monter dits models and comman netwark drive
4. Evalunls the Inler-governmentsl sysiema for Imaroved perlarmanse 5. Deveiop MTEF (Medum Term Expendtung Frirmewort] JEael ICuding v LpIREng 3nd pes paration of
\oofs for B busdget process
Pasts
Pasix
1 x Direciar 5L 13
4 ¥ Deputy Dlrectos SL 11 1 n Dlrector 5L 13
1 x Depauty Director 5L 11
3 x Adilitan? Director SL &

RRECTORATE: BUDGET MANAGEMENT [CLUSTER 7 [ FOR VOTES: 0%, 06, 07...

PURAPOSE: TO PROMOTE EFFECTIVE AND OPTIMAL FINANCIAL RESOURCE AL...
GOVERKMENT TO FINANCE TS SERACE DELIVERY ODLIGATIONS

FUNCTIONS:

1, Prepars Uhe provinsy budgel

2. Moniay Bnd proveds Bappon on keplement Bisn of provinclsl Busge!

3. Anatyue and provide Tuppan i the afgnment of povinad strtegic plan,
anngal parfobmancs platd 30d budgel snpendbue plane

A, Evafurle the infer-gowenn mani b aysiems Far bepvew ed paslarmane e

Posts:

1 x Divector 3L 13
4 x Deputy Director 5L 11

TOTAL NO OF POSTS: 18 PAGE 2.2




LIMPOPO PROVINCIAL TREASURY:CHIEF DIRECTORATE: INFRASTRUCTURE MANAGEMENT AND PUBLIC PRIVATE
PARTNERSHIP (PPP) 2018

CHIEF DIRECTORATE: INFRASTRUCTURE MANAGEMENT AND PUBLIC PRIVATE PARTNERSHIP {PPP}

FUNCTIONS:

2 Enhance and monélor infrastructure delivery by municipalities

PURPOSE: TO ENHANCE AND MOMTOR INFRASTRUCTURE MAMAGEMENT AND PPP

1. Enhance and monitorinfrastrus lure deliveny by provinelal depantments and provincial public entiles

Posts:

1 x Chief Director SL 14 r\\
1 x Perzanal Assistant SL 7

[

-

DIRECTORATE: PROVINCIAL INFRASTRUCTURE PERFORMANCE AND PPP

DIRECTORATE: MUNICIPAL INFRASTRUCTURE PERFORMANCE AND PPP

PURPOSE: TO ENHANCE AND MONITOR PERFORMANCE OF INFRASTRUCTURE DELIVERY BY PROVINCIAL
DEPARTMEMNTS AND PROVINCIAL PUBLIC ENTITIES

FUNCTIONS: .

1. Pramote and contribute toinfrastruciure funding frameworks long term planning and expenditureinthe provires

2. Assess provincialinfrastnaciun plans, bud gets and provide expents inputs lo provincial departiments and public ertities.

3 Premale, monitorand enforca the optimal wilisation and maintenance of Infrastructum by provincial and municipal cuslodars
4.Promotetha usaof altamative service delivary funding oplions forinfrastructune for provincial dep arkmerts
5.Providetechnical assistance advice and suppod on PPP proicis

Posts:

1 x Director SL 13
3 x Deputy Director SL 11
2 x Assistant Director SL 9

PURPOSE: TO ENHANCE AND MONITOR PERFORMANCE OF INFRASTRUCTURE DELIVERY
BY MUNICIPALITIES

FUNCTIONS:

1. Promale and coniributels Infrastrcture funding framewarks lang term planning and expendilure in
tnemunicipalilies

2 Assess provincialinfrastructire plans, budgels and provide experts inputs to muricipalities and puble
entilies

3. Promote, moniler and enforce Lha optlimal ulilis ation and maintanance of inf rastrucium by provinelal ard
municipal custodias

4, na_._._onm._Bacﬂﬂo—::m._._,h:-.ewﬂc_n.man_“‘.nn._.__uan__.ﬁnu:n_.ﬂ__o_.r.u_.nm_:h_ﬁo—n_ar-._._n_.uu_..._ﬂu

5. Provide lechnical assislance,advice and support en PPP projads

TOTAL NO OF POSTS: 13

Posts:

1x Director 5L 13
2 x Deputy Director SL 11
2 x Assistant Director SL 8

PAGE 2.3




LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE MUNICIPAL FINANCE AND,GOVERNANCE 2018

(CHLEF IR ECT ORAT E: MUNSIFAL FINASMCE AND GOVERNANCE

PURPOSE: TO PROMOT ESOUND FINANCIAL MANAGEMENT ANDEFFECTAVE GONVERNANCE
14 THE LOCAL GOVERNMENT SPHERE

FUNCTIONS:

1. higmiar o provide sureer on firancial management
7 Masnsr mrd provids B 5N S E BN

Posis:

1 & Chlef Disctar SL 14
1 u Personal Asslstant SLT
1 x A minist athon O fficer SLT

[ T 1
MURICIPAL FINANEE GOVERN ANE E: CAPRICD RN DESTRCT MUSICIPAL FINANCE QOVERNANCE: MOPANIDISTRCT M UNMCIPAL FINANCEGOVERNANCE WHEMBE DISTRCT

PURPOSE: TO TOMONMTOR AND PROVIJE SUPPORT OM FINANCIAL MANAGEMENT
ANDGOVERNANCE

PURPDSE: TOMOMITOR ANDPROVIDE SUPPORT ONFINANCIAL MANASEMENT
AND GOVERNANCE

PUAPOSE:TO MOMTOR AND PROVIDESUPPORT ON FINANCLAL MAMNACEMENT
AND COVERNANCE

FUNCTIONS: FUNCTIONS: FUNCTIONS:
1. Muncipal bugget dlanng and I plemerlation

2, Misncpal supply ches managemant £ goverance

A, Rarvicim o clell Maragemaent

i, Municipnl scoourting reporing azects and Eabity management

1. Muricipal budgel pleteeng e Fnglemeriadon

2 Muriopad tuocfy £hain M BASgeT el & Joverflase
3. Reverum pnd Dbl Macagened

azaets and labity m

1. Municipal budge! flning end ampiemertation

2 Murdoipal sunply chaen mansgament L goverance

3 Ravesus §nd dett mansgement
[

4 Myricipal se assaty and Katdey m

POSTS: POSTS

1 2 Direstos 3L 13

S & Depoty Director SL 11
1 2 Axuisinnd Director SLE

1% D¥ector SL1J
5 x Deputy Direclor SL11
1 2 Asaistat Director 5L 0

1 m Dileector 5L 13
% ¥ Deputy Ddrector 5L 11
1 2 Asshitant Divector 519

MUNIHEIP AL FINANCE GOVERNANCE: SEHHUK MU DT CT W UMICIPAL FINANCE GOVERNANCE WATERNERS DroTRsCT

PURPOSE: TO MOMTORAND PROVIDE SUPPO AT 0N FINANCIAL MANASEWENT
ANDGOVERMANCE

PURPOSE: TOMOMTORAND PROVIDE SUPPORT DN FINANCLAL MAHAGEMENT
AND GOVERMANCE

FUNCTIONS: FUNCTHNS:
1, Murscipal budget pancing and implsmentason

2 Muricipal sugoly chain maragemen] § povernance

1 Reveroe Snd delll FAaRGEm et

4 Miunicinal accoundng, fepering, snsets 30 kabdey Wanaoement

1, Municipal budgal franning and imiem et gon

2. Mirieipal wuppdy chan mansgement & governance

3. Reverwe and delbt Maragement

i Municipnl sceourting neporing et and Latdile mansgerent

1 & Ansigiand Dlrector 5L B

POSTS: POSTS:
1 x Dlrector SL 13 1= Dlectos 5L 13
5 x Drputy Déreciod SL 11 6 x Deputy Director 3L 11

1= Antlatant Dlrector SLT

TOTAL

NO OF POSTS: 39

PAGE 2.4



LIMPOPO PROVINCIAL TREASURY: BRANCH ASSETS, LIABILITIES AND SUPPLY CHAIN MANAGEMENT 2018

BRANCH: ASSETS, LIABILITIES AMD SUPPLY CHAIN MANAGEMENT

PURPOSE: TO OVERSEE THE MANAGEMENT OF ASSETS, LIABILITIES AND SUPPLY CHAIN
MANAGEMENT TO PROVINCIAL DEPARTMENTS AND PROVINCIAL PUBLIC ENTITIES

FUNCTIONS
1. Montor and suppon the effecthne implementation of 1he assels and Lasdles

framewsds [or depariments and publc ert=eg
5 Mendor and sunpor the effeciive implementation of the som framewerk fer depariments ard publc enilies

Posts:
1 x Deputy Direstor General 5L 15
1 x Perzondl Assistant L7

[
CHIEF DIRECTORATE: ASSETS AND LIABILITIES MAMAGEMENT CHIEF MIRECTORATE: PROVINCIAL SUPPLY CHAIN MANAGEMENT
PURPOSE: TO MONITOR AND SUPPORT THE EFFECTIVE MANAGEMENT OF PURPOSE: TO MONITOR AND SUPPORT THEEFFECT WE IMPLEMENTATION OF THE 5CM FRAMEWORK, TRANSVERSAL CONTRACTS
ASSETS AND LIABILITIES £ SCM CLIENT SUPPORT FOR PROVINCIAL DEPARTMENTS AND PUBLIC ENTITIES
FUNCTIONS: FUNCTIONS:
1. Ensure elfective and efficient management of atzels in depatmerts and public anttiag 1, Enhance complance on sam regulatory framewark
2. Ensura offective, efliciant and sconamic banking and mansgement of cash 2. Fecitale and manage tansversal contracls
and fabilles in depardments and pubhs entiles 3, Promote, suppon and develap sem Capachy
See page 11 See page 1.2

TOTAL NO OF POSTS: 2 PAGE 3



LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE ASSETS AND LIABILITIES MANAG MENT 2018

CHIEF DIREGTORATE: ASSETS AND LIABILITIES MANAGEMENT

o)

NATURE

ASSETS AND LIABILITIES

FUNCTIONS:

PURPOSE: TO MONITOR AND SUPPORT THE EFFECTIVE MAMNAGEMENT OF

1. Ensure effective and efficient management of assets in departments and public entilies
2. Ensure effective, efficient and econamic banking and management of cash
and liabilities in deparments and public entities

Posts:

1 x Chief Director SL 14
1 x Personal Assistant 5L 7

o

1

]

DIRECTORATE: PROVINCIAL ASSETS MANAGEMENT k

DIRECTORATE: BANKING, CASH AND LIABILITIES MANAGEMENT

—

PURPOSE: TO ENSURE EFFECTIVE AND EFFICIENT MANAGEMENT OF ASSETS
IN PROVINCIAL DEPARTMENTS AND PUBLIC ENTITIES

FUNCTIONS:
1. Develop provincial assels management policies and guidelines

2 Monitor and provide support on Inventory Management
3. Monitor and provide support on movable and immovable assels

Posts:

1 x Director SL 13
5 x Deputy Director SL 11
11 x Assistant Director 5L 9

PURPOSE: TO ENSURE EFFECTIVE, EFFICIENT AND ECONOMIC BANKING AND
MANAGEMENT OF CASH AND LIABILITIES IN PROVINCIAL DEPARTMENTS AND PUBLIC ENTITIES

FUNCTIONS:

1. Manage the implementation of banking semnvices

2. Planning and implementation of cash flow

3. Management of liabilities

4. Advice and assist departments to develop debt management palicy and any other policies
5. Develop a provincial bomowing framework (A&L)

TOTAL NO OF POSTS: 27

Posts:

1 x Director SL 12
3 x Deputy Director SL 11
4 % Assistant Director SL 9

PAGE 3.1




LIMPOPO PROVINCIAL TREASURY:CHIEF DIRECTORATE SUPPLY CHAIN MANAGEMENT 2018 |

CHIEF DIRECTORATE: PROVINCIAL SUPPLY CHAIN MANAGEMENT

PURPOSE: TO MONITOR AND SUPPORT THE EFFECTIVE IMPLEMENTATION OF THE SCM FRAMEWORK, TRANSVERSAL CONTRACTS
& SCM CLIENT SUPPORT FOR PROVINCIAL DEPARTMENTS AND PUBLIC ENTITIES

FUNCTIONS:
1, Enhance compliance en scm regulalery framework -

2. Facilitate and manage \ransversal conlracis
3. Pramote, support and develop sem capacity

Pasts:

1 x Chief Director SL 14
1 x Personal Assistanl SL7

1
DIRECTORATE: SCHM GOVERNANCE AND COMPLIANCE DIRECTCORATE: SCMCLIENT SUPPORT
PURPOSE: TO ENHANCE COMPLIANCE ON SCM REGULATORY FRAMEWORK PURPOSE: TO PROMOTE, SUPPORT AND DEVELOP SCM CAPACITY
FUNCTIONS: FUNCTIONS:
1. Develop palicy, norms and slandards 1. Provide suppert on sem siralegies and informatien management 1o 5 districts {Capricom, Sekhukhune,
2. Moniter and provida suppert cn implementation of scm palicy, norms & standards Waterberg, Mopanl and Vhembe}
3. Establish and aversen the govermance mechanisms
4. Monitor, evaluate and report on system, supplier parformance and confract management See page 3.2.1
Posts:
1 x Director SL 13
5 x Deputy Director 5L 11
5 x Assistant Director SL9
2 x Senior Admin Officer SL8

DIRECTORATE: TRANSVERSAL CONTRACTS MANAGEMENT

PURPOSE: TO ESTABLISH SCM TRANSVERSAL CONTRACT MANAGEMENT
FUNCTIONS:
1. Arrange transversal term contracls

2, Monitor and provide support on transversal term contracls
3. Monitor supplier performance for transversal lerm conlracts

Posts:

{ % Director SL 13

3 x Depuly Director SL 11

3 x Assistant Director SL9

2 x Senior Admin Officer SL 8

TOTAL NO OF POSTS: 24 PAGE 3.2



LIMPOPO PROVINCIAL TREASURY:CH

IEF DIRECTORATE SUPPLY CHAIN MANAGEMENT201

CaMEC TQRATE BCW CLIENT SUPPORT
PURPOSE _.qo-un.....uqm.-cvan._.ntuwn‘_mﬁauun:n."!n my

FUMCTIORE

sy meieeg Mopani Bnd Vherte]

. Peaits !nc!n.p.a.nﬂivn_.-!nsifi:.nlj....__l—ni&rno..ﬂﬁl._. Sanukbune,

Peain:

1 Didesanor 3L 13

S—

T
1
SURRECTORATE: SERHUKHUNE BUPPLY CHAIN MAKAGEWENT SERVICES

i
SUR-DRLCTORATECAPRICORY SUPPLY CHAINMANAGE WENT SEAVICES

PURPOSE: TO PAOVIDE SUPPORT ONSCUMITR

F LG T s

1, Presde SEW clDIDTT
2, W il praice sl bnhpidar wpert
3 Dewsiod B implement S 0 U knratetoe

o Intarmiil 57 ran agament By

ATEGES AND INPORMATIOH WANAGERENT

FUMCT IS

i Prossde STM capscey
3, Mansior gnd provice vambsider sppsd
3. Cheeslo wnd erolaras SEU knowtadge nd inlemra bon sraiesy

PURPCSE: TO PROVIOL SUPPORT ON SCMSTRATEGIES AMDINFORBATION MANACEMENT

U B-ORICTORATE VIATERDEAG AUPPLY CHAM MANACGEWENT SERVICEY

Py RAOE E: TO PROVIDE -____vv&n.__.azun—.unu.p-mnﬂuixo....;)lﬁ.ﬁ..t}__snzn:-
FUNCTIONS!
1, Proicss S5 M expanty

7 Mol amdl pemide i bahalder fupeat
3 Dravniemand imolemen tE M knselacoe a0 infymrahon SERRGY

L

4 & Deputy Direcwr EL 1Y
11 Asylatan] Dwcor SLY
2 & Seniar Aemin OM2er LI

Pesi

1 & Deputy Dlreciod SL 11
1 & Raalsteat Directer SLY
1 Senlor Adimia Ocer 3L

18 Adenin Clai SLE

Pasbel

1z Deputy Divctae SL 1Y
1 = Asaleiant Diwcios SL1
1 & Tenlor Admin Ofcer 8L §

[AUR ORECTONAT L VRELAE SUPPLY EHAD MANAGIUENT BEAVEES

SUD-DIRECTORATE: MOFAKI TUFPLY C HAM MANATEMENT SERVICES

._-._u:!num_-euxn-_.on JUPPORTONSCHETRATEGES ANDINFOAMATION MANAGEWTNT

_ﬂﬂ!n-E“

1, Provids SEM capaciy
2, Manitr and provide sakshaider LT

FUNCTIONS:

1, Provide SCM capaaty
7 Monios ped provide vh b N sde wppe

S0 gt

1 & Deputy Dreebe SL1T
1 & Asslstant Direeior 3L
i u Beniod Adrin Omcer 3L 8

e ion STREEY

PUBFOLE: TEPAROVOE SURPOAT ON SCU STRATEGIES AND INFORMATION MANASEVENT

3 Daveiop and impinmen] SEU knswisds wnd nlemraton SN gy

Pasbs

i & Deputy Dirsetar 3L 11
1w Anlvtan] Direcior 5L
1w Sesbor Adenin Ofizer BL T

TOTAL NO OF POSTS: 18

PAGE 3.2.1



LIMPOPO PROVINCIAL TREASURY: BRANCH FINANCIAL GOVERNANCE 2018,

BRANCH: FINANCIAL GOVERMNANCE

PURPOSE: TO PROMOTE ACCOUNTABILITY AND COMPLIANCE WITH FINANCIAL NORMS
AND STAMDARDS AS CONTAINED IN THE PFMA

FUNCTIONS:

1. Moniigrand provide support an approfate accounting practices and 1o bulld financial management capacily T H
2 Managetheimplementation and provide suppoed of (inancial managemant information sysiems

3. Manitorand provide suppod anthe implementation of trandversalisk managemant

4. Monitarand provide suppor oncomaliancewith the pravisions of PFMA and prescrbed noms and standards

Posts:

1 x Deputy Director General 5L 15
1 x Personal Assistant 3L 7

[ ]
CHIEF DIRECTORATE: ACCOUNTING SERVICES CHIEF DIRECTORATE: FINANCIAL MANAGEMENT INFORMATION SYSTEMS
PURPOSE: PROVIDE SUPPORT ON APPROPRIATE ACCOUNTING PURPOSE: TO MANAGE THE IMPLEMENTATION AND PROVIDE SUPPORT OF FINANCIAL MANAGEMENT
PRACTICES AND TO BUILD FINANCIAL MANAGEMENT CAPACITY INFORMATION SYSTEMS
FUNCTIONS: FUNCTIONS:
1. Provide suppon on the implamentation of agpropriale accounting practices 1. Coordinate iheimplemenlation of financial systems in provincial depanments
2. Build financial managament capaciy 2 Provide elfective linancial systems suppe in provincial d ep anmerts
Sea Page 4.1 See Page 4.2
]
DIRECTORATE: TRANSVERSAL FISK MANAGEMENT CIRECTORATE: GOVERNANCE, MONITORING AND COMPLIANCE
PURPOSE: TO MONITOR AND PROVIDE SUPPORT ON THE IMPLEMENTATION OF TRANSVERSAL RISK MANAGEMENT) PURPOSE: TO MONITOR AND PROVIDE SUPPORT ON COMPLIANCE VATH THE
PROVISIONS OF THE PFMA AND PRESCRIBED NORMS AND STANDARDS
FUNCTIONS:
FUNCTIONS:
1, E nswrn thedevelopment and implementatonol fisk management framewark, guidelines
and procedures. 1. Develsp,impliment and manitorcompliance Lo norms, standards, policies and Juideines
2. Ensurn tha facililaliznof rsk assessmenls and prafiles fordeparimenis & public entities. 2. Menitorcomaliance with the applicable legislation
1, Ensien he imglementation of response stralegies 1o isks 3. Provide suppan o govemnance and oversight sinuciunes
4. Manitarihe implementation of transversal sk management indepariments & pubilic entites and repor thereon. 4, Supporl depariments & E.u_nna:nﬁiuo:_iantn_ovgko_ effective infemal controls
& Mainlain, updale and review the provincial Irensversal dsk management regisler. 5 Astess provincial lreasuny perfomance anits mendate inrelation 1o S18ef tha PEMA (Act of 1959
Posts: Posts:
1 x Director 5L 13 1 x Director. 5L 13
2 x Deputy Director SL 11 5 x Deputy Director SL 11
& x Azsistant Director SL9 13 = Assistant Director 5L 9

: TOTAL NO OF POSTS: 30 'PAGE 4




LIMPOPO PROVINCIAL T

REASURY: CHIEF DIRECTORATE: ACCOUNTING SERVICES 2018

CHIEF DIRECTORATE: ACCOUNTING SERVICES

PURPOSE: PROVIDE SUPPORT ON APPROPRIATE ACCOUNTING
PRACTICES AND TO BUILD FINANCIAL MANAGEMENT CAPACITY

FUNCTIONS:

1. Providesupporton theimplementationof approp riate accounting practices
2. Build financial management capacity

T

e

=T

T

Posts:

1 x Chief Director SL 14
1 x Personal Assistant SL 7

==

Ve

wrr=r = - - _
v

[ i

]

....... N
_ \m.ﬁzﬁcmm

DIRECTORATE: FINANCIAL ACCOUNTING AND REPORTING Y

DIRECTORATE: FINANCIAL MANAGEMENT CAPACITY BUILDING

PURPOSE: PROVIDE SUPPORT ON THE IMPLEMENTATION OF
APPROPRIATE ACCOUNTING PRACTICES i

FUNCTIONS:

1. _ua_,.__amm:nuono:mnuav:mnm::m:n_m_mnno::m:m and reporting
2. Prepare consolidated financial statements
3. Provide support on appropriate accounting practices i

FUNCTIONS:

PURPOSE: TO BUILD FINANCIAL MANAGEMENT CAPACITY

1. Provide financial management training
5 Asses financial management capacity indepartments & public entities
3. Provide transversalfinancial systems training

-

Posts:

4 % Director SL 13
3 x Deputy Director SL 11
7 x Assistant Director SL 9

Posts:
1 x Director SL 13

3 x Assistant Director SL

1 x Administration Officé

3 x Deputy Director SL 11

]

rsL7v

M .28 x Senior Financial Training Officer SL 8

1 x Senior Financial Admin Officer SL 8

== =y = =

»

T T T e == =

TOTAL NO OF POSTS: 30 PAGE 4.1



LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE FINANCIAL SYSTE MS 2018

CHIEF DIRECTORATE: FINANCIAL MANAGEMENT INFORMATION SYSTEMS

INFORMATION SYSTEMS

FUNCTIONS:

PURPOSE: TO MANAGE THE IMPLEMENTATION AND PROVIDE SUPPORT OF FINANCIAL MANAGEMENT

1. Coordinate the implementation of financial systems in provincial departmenls
2 Provide effective financial systems support in provincial departments

Posts:

1 x Chief Director SL 14
1 x Personal Assistant SL 7

[

DIRECTORATE: FINANCIAL SYSTEMS IMPLEMENTATION

T

DIRECTORATE: SYSTEM ADMINISTRATION

PURPOSE: TO COORDINATE THE IMPLEMENTATION OF FINANCIAL SYSTEMS
IN PROVINCIAL DEPARTMENTS

FUNCTIONS:
1. Conduct data and business process analysis

2. Render advisory services on transversal financial systems in department & public entities
3. Develop and facilitate the implementation of financial systems

i
i
!
i

Posts:

1 x Director SL 13
1 x Deputy Director SL 11
1 x Assistant Director SL 9

PURPOSE: TO PROVIDE EFFECTIVE FINANCIAL SYSTEMS SUPFPORT IN
PROVINCIAL DEPARTMENTS

FUNCTIONS:

1. Provide End-User support on financial systems
2. Monitor and provide support on compliance in the utilisation of systems

Posts:

1 x Director SL 13

4 x Deputy Director SL 11

4 x Assistant Director SL 9

6 x System Support Administrator SL 8

Tt

TOTAL NO OF POSTS: 20

PAGE 4.2
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BRANCH: SHARED INTERNALAUDIT SERVICES

_..zn._u_u_m.m_401n0€num_zqnx2hr}:0_.—.?zn .nn_.zmc_...zznnWNN{“nmm‘_.Q_ux.n_r_._.z.ﬁ...p_r
DEPARTMENT AMD SELECTEDMUNICPALITES s

FLUIBC TIONS:
1. Provide risk-based auditing, perfomance and consulting senvices within provinclal depatments

2 Provide risk - based auditing & specialised support services wihin provincial departments
3. Provide guality assurance & lechnical support S8OVICES and monitor com plance

Posts:
1 x Deputy Director Genoral SL15
1 x Personal Asslsant SLT

SUB-DIRECTORATE:QUALITY ASSURANCE £ TECHMICAL SUPPORT SER\ICES

PURPOSE: TOPROVIDE QUALITY ASSURANCEAND TECHNICALSUPPORT SERVICES AND MONITOR
.uD.-_n._L_PZnm._..._._.:-_.z-uﬁ_U.Szﬁsw.Umvnb:...mzﬂm

FUNCTIONS:

{. Co-ordinale and [acikiate training and capacity Cevelopmant of internal audit

2. |dentily and highlight new develapments in legislative and professional Institules of

internal aucit standands

4 Provide technical assistance in terms of internal audi training with regards io best practices
4. Provide som logistical suppod Senices

Posts:

1 x Deputy Director SL 11
1 x Senlor Admin Officer SL 8

I ] |
n:_nmo_nmnqomp._.m..x.mx.w.ﬁman:o_._._zm...mxmo_m_..rznmpzunczm:rjzammm._ﬁmm_nrcmqmw»__ CHIEF DIRECTORATE: RISK-BASED AUDITING & SPECIALISED AUDIT SERVICES [CLUSTERE)

PURPOSE: TOPROVIDERISK-BASED AUDITING PERFORMANGE AND CONSULTING SERVICES [FORVOTES:L.IAG 1) PURPOSE: TO PROVIDE RISK-BASED AND SPECIALISED AUDIT SERVICES (FORVOTES: 5,7,8,9,10.41, £13)
(FORVOTES:1,3,45 &12) ‘

FUNCTIONS:
FUNCTIONS: 3
1. Render risk-based auddt services (5.7 & 10)
1. Render risk-based auddt servicas (1,3 & 12) 2. Render ...ux.gumn and fraud .p...ﬂ.. (11413
2. Rander pedomance audiing & consutting services (4 & 6) 3. Render risk.hased and information systems Audit (B & 8)
Seo page 5.2
Ses page 5.4

TOTAL NO OF POSTS: 4 PAGE 5



LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE RISK-BASED AUDITING AND SPECIALISED SUPPORT SERVICES 2018

CHIEF DIRECTORATE: RISK-BASED AUDITING, PERFORMANCE AND CONSULTING SERVICES (CLUSTER A)

PURPOSE: TO PROVIDE RISK-BASED AUDITING ,PERFORMANCE AND CONSULTING SERVICES (FORVOTES:1,3,4,6 & 12)
FUNCTIONS:

1. Render risk-based audit services (1,3 & 12}
2. Render perfomance auditing & consulting senvices (4 & )

Posts:

1 x Chief Director SL 14
1 x Personal Assistant SL7

| F— : ]
DIRECTORATE: PERFORMANCE AUDITING & CONSULTING SERVICES
DIRECTORATE: RISK BASED AUDITING (FOR VOTES: 1,3 & 12) (FORVOTES 4 & 6)
PURPOSE: TO PROVIDE RISK - BASED AUDIT SERVICES PURPOSE: TO PROVIDE RISK- BASED, PERFORMANCE AUDITING AND CONSULTING SERVICES
FUNCTIONS: FUNCTIONS:
1. Provide internal audit services 1. Provide intenal audit services
2.. Implement and monitor Intermal audit strategy 2. Implement and monitor intemal audit strategy
1, Manage client relations between the department and provincial internal audit § |3. Manage client relations between the department and provincial intemal audit
4. Provide performance audit services
Posts:
1 Posls:
1 x Director SL 13
2 X Deputy Director SL 11 1 x Director 5L 13
2 x Assistant Director SL 9 2 x Deputy Director SL 11
18 x Internal Auditor SL B 2 x Assistant Director SL 9

4 x Internal Auditor SL 8

TOTAL NO OF POSTS: 34 PAGE 5.1



LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE RISK-BASED AUDITING AND SPECIALISED SUP { RT SERVICES 2018

CHIEF DIRECTORATE: RISK-BASEDAUDITING £ SPECIALISEDAUDIT SERVICES [CLUSTERE]

FUNCTIONS:

PURPOSE: TO PROVIDE RISK-BASEDAND SPECIALISEDAUNT SERVICES (FORVOTES: 5,7.8,9,10,11,813

1, Renderrsk-based audil services (5,74 10)
2. Render rigk-based and fravd Audit (114 13)
3. Renderdskbased and information systemsAwdt BA 9

Posts:

1 x Chief Director 5L 14
1 x Personal Assigtant SLT

MRECTORATE: RISK BASED AUDITING (FORVOTES: 5,7 &10)

DIRECTORATE: RISK BASED AND FRAUD AUDIT FORVOTES: 11 & 13)

DIRECTORATE: RISK BASEDANDINFORMATION SYSTEMS AUDIT
(FORVOTES B £ 8]

PURPOSE: TO PROVIDE RISK-BASED AUDITING SERVICES
FUNCTIONS:
1, Provideiniemal sudil services

2. implemant and maniiar infemal audil stralegy
bowean e

Posts:

1 x Director 5L 13

2 x Deputy Director 5L 11
1% Assistant Director SL 9
13 2 Internal AuditerSL 3

PURPOSE: TO PROVIDE RISK-BASED ANDFRAUDALDIT
FURNCTIONS:

1. Provideintemal sudd services

2. Implement and manitor infemal audit stratogy

3, Manageclient relations between(he depadment and provincialintemal audd
4 Provide fraud audis

PURPOSE: TOPROVIDE RISK-BASED ANDINFORMATIONSYSTEMS ALDIT
FUNCTIONS:

1, Provideintemal audit services

2. \mplement and monilerinlemal awdil strategy

3. Managecient relations between the depariment and provineialintemal audil
4 Provide information 3y stems mrdts

Posts;

1 x Director 5L13

2 x Deputy Director SL11
2 x Asslstant Director SL 9
4 x Internal Auditer 5L 8

Posis:

1 x Director SL 13

2 x Deputy Directer SL 11
2 x Azsistant Director SL 9
4 x Internal Auditor SL 8

TOTAL NO OF POSTS: 39

PAGE 5.2




LIMPOPO PROVINCIAL TREASURY: BRANCH CORPORATE MANAGEMENT SERVICES 2018

BRANCH: CORPORATE MANAGEMENT SERVICES

SERVICES

FUNCTIONS:

3. Managa and provide legal services

Posts:

1 x Deputy Director General 5L 15
1 x Personal assisiant SLT

PURPOSE: TO MANAGE AND MONITOR THE MPLEMENTATION OF CORPORATE MANAGEMENT

1, Manage and monitor the provision of corporate services
2, Manage and coordinale tha implementation of information managamen] services

4, Manage and coordinate tha implementation of strateg’ jc management sanices

—

[CHIEF DIRECTORATE: CORPORATE SERVICES

SERVICES

FUNGTIONS:

PURPOSE: TO MANAGE AND MONITOR THE PROVISIONING OF CORPORATE

1. Manage and monitor the provision of human resoursa management services

2. Managa and monila the provison of empleyes wilisaton and capacity building seqvices
3. Manage and monitor the provision of transformation services

4. Ensurs the management of security and ivvestigation services

See page 6.1

]

(CHIEF DIRECTORATE: INFORMATION MANAGEMENT

PURPOSE: TO MANAGE AND CODRDINATE THE IMPLEMENTATION OF INFORMATION MANAGEMENT SERVICES
FUNCTIONS:
1, Manage the provision of communicaton management services

2. Manags the provison of information and technologcal services
3, Managa the provision and maintenance of recerds and awdiary senices

See page 6.2

[ —

DIRECTORATE: LEGAL SERVICES

FUNCTIONS:

PURPOSE: TO MANAGE AND PROVIDE LEGAL SERVICES

1. Provide legal opinions and advices
9. Liaien with stale atiomey in Etigation matiers ivaiving the depariments
3, Drating and administering of legal contracls

Posts:

1 x Director SL 13
{ x Deputy Director SL 11

1

DIRECTORATE: STRATEGIC MANAGEMENT

PURPOSE: TO MANAGE AND COORDINATE THE IMPLEMENTATION OF STRATEGIC MANAGEMENT SERVICES
FUNCTIONS:

1. Manage monitoring and evalualion procosses
2. Manage and coordinate depanmental inlergrated planning, policy mesearch and policy developmenl proceises

See page 6.3

TOTAL NO OF POSTS: 4 PAGE 6




LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE CORPORATE SERVICES 2018

CHIEF CIRECTORATE: CORPORATE SERVICES

PURPGSE: TO MANAGE AND MONTOR THE PROVISIONING OF CORPORATE
SERVICES

FUNCTIONS:

1. Manage and monitor the prevision of human IESoUrte management sendces

2. Manage ard monitor the provigian of emplayes utilisation and capacity bullding senvices
3. Manage and manflor he provision of fransformation senvicas

4. Epsure [ha management of secuity and imrestig ation senvices

Posts:

1 = Chiel Director 5L 14
1 % Personal Assistant SLT

——

! — T
MAECTORATE: HUMAN RESOURCE MANAGEMENT DIRECTORATE: TRANSFORMATION SERVICES
PURPOSE: TO MANAGE AND MONITOR THE PROVISION OF HUMAN RESOURCE MANAGEMENT SERVICES PURPOSE: TO MANAGE AND MONITOR THE PROVISION GF TRANSFORMATION SERVICES
FURCTIONS: FUNCTIONS:
1. Manage and facii2ats the provisloning of human resgurce planning and acminisiration senices 1. Marage and faciitate the provision of empicyte healh and weliness programmes
2. Manage the provision of organizational developmend sefvices 2. Manage the provisioning of change and service delivery improvemant mechanism
3. Manage the proviskoning of employes relitions services 3, Wanage genser focal poinl and dersily management
W_z Page .11 Ses Page 6.4.3 ﬁ
[DIRECTORATE: EMPLOYEE UTILISATION AND CAPACITY BUILOING T_Hmﬂuﬂﬂ)_.__mn SECURITY MANAGEMENT
PURPOSE: TO MANAGE AND MONMTOR THE PROVISION OF EMPLOYEE UTILISATION PURPOSE: TO ENSURE THE MANAGEMENT OF SECURITY AND INVESTIGATION SERVICES
AND CAPACITY SERVICES
FUNCTIONS:
FUNCTIONS:
; 1. Ensize tha implernentation of minimum informafisn security standards {MISS)
1. Manage the implementation of lraining and devaicpment services 2. Piovdige physkzal securily servizes
2. Manage the Implementalion of youth develapment and tatenl management programmes 3, Render wresliontion services

3. Manasga the implemendation of perfermance Mansgement and dewelogmant gystemi

Posts
See Page 6.1.2

1 x Direstor 5L 13

1 x Departy Director 5L 11

3 = Asslstant Director 5L 9

1 x Security Administrative Otficer SLT
ﬁ x Adminlsirative Officer SL.T

TOTAL NO OF POSTS: 9 PAGE 6.1



LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE CORPORATE SERYICES 2018

_ﬂ._mmn TORATE: HUMAN RESOURCE MANAGEMENT

FUNCTIONS:

3, Manage the provisioning of emplayes relalions services

_“:N-vOMm“ TO MANAGE AND MONITOR THE PROVISION OF HUMAN RESOURCE MANAGEMENT SERVICES

1. Manags and facitate the provisianing of human resouice planning and admamnisiralion services
2 Manage he provision of erganisaticnal development services

Pasts:

1 x Director SL13

—

SUB-DIRECTORATE: HUMAN RESOURCE PLANNING AND ADMIRIST RATION

. 1
SUB.DIRECTORATE: ORGANISATIONAL DEVELOPMENT

PURPOSE: TO MANAGE AND FACILITATE THE PROVISION OF HUMAN RESOURCE PLANNING
AND ADMINISTRATION SERVICES

FUNCTIONS:

1. Manage recniiment, selection and Eppoiniment procesies

2. Manages the adminisration af sarvice banelits

3. Wanage Human Resowce Information Sysems and Estabishment Contrl

4. Co-ordinate the development and implementalion of Human Ressurce Flan

£ Devoleg and fac@ate the Implementation of Human Resource Management Policies

Pasts:

11 = Deputy Director 5L 11

i3z Assistant Director SL9

3% Senlor Persennel Practitioner SL B
i1 % Personnel Practitloner SLT

i 4

PURPOSE: TO MANAGE THE PROVISION OF ORGAN ISATIONAL DEVELOPMENT SERVICES

FUNCTIONS:

1. Manage ihe development and mainienance of the Qryanizational Sircluna
2. Manage and {aciliale Job Evaiuation Processes
3. Co-ardinte the development and nivitw of Busness Procestes and standard operaling procedures

Posts:

1x U@_._._..._.O_in._a_.hr 11
2 x Assistant Director SL9
2 x Senor OO0 Practitianer SL8

SUB-OIRECTORATE: LABOUR RELATIONS

FUNCTEONS:

7. Faciate Colactive Bargaiing Processes

&, Provide advica on Labour Relations matters

PURPOSE: TO MANAGE AND PROVIDE LABOUR RELATIONS SERVICES

1. Facilsls th develspment of Depatmartal Labour Relations Petties, Guideines and Procester

1, Faciizale Labour Relations and Dispute Resoiudion Processes
4. FacElale (he implementation of Colectve Agreements
4 Co-ordinate and kegiate reporting regarding complance with Legisatcn

Posts:

2 x Deputy Director SL 11

TOTAL NO OF POSTS: 18

PAGE 6.1.1




LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE CORPORATE SERVICES 201

OMECTORATE: EMPLOYEE UTILISATION AND CAPACITY DULDING

PURPOSE: TO MANAGE AND MONITOR THE PROVISION OF EMPLOYEE UTILISATION
AMD CAPACITY SERVICES

FUNCTIONS:

1. Manage the ¥nplameniation ol training and developmen services

. 2. Manage he implenentation of youth devepment and Latenl managemeni poOgrammes
3, Manage the mplementalion of perfommance management and develapment syslems

Potls:

1 x Director SL 13

I e |
0-0IRECTORATE: TRAINING AHD DEVELOPMENT L SUB-DIRECTORATE: PERFORMANCE MAMAGEMENT
PURPOSE: TO MANAGE THE IMPLEMENTATION OF TRANING PURPOSE: TO MANAGE THE IMPLEMENTATION OF THE PMDS SYSTEM
AND DEVELOPMENT SERVICES
FUNCTIONS:
FUNCTIONT:
. 1, Develop, manage and monior the implementaiion of pefommance management syslems
1. Implament Work place Leaming Programs V_vv 2. Coseingse and sdminister perfommance managemend sysiems
2. Implement integraled Aut Education and Training (RET) 11 13, mentoe eomprance 12 Provinclal PMOS Polcy
Framew o & Impiemenatation of kb evalalion resuts (upgradieg)
3. Develap Leadership Developmend Slrategy
4, Develop Warkplace Skiis Posts:
5. Co-prdinate Learning Academy
& Co-ordinate Speclfzed Programmes in colabaration wih 1 x Deputy Director 3L 11

Profedsionsl Bodes

Posis:

1 x Deputy Director SL 11
1 £ Assistant Director 5L 9
3 x Senlor Parsonnel Practitiner SL 8

SUD.DIRECTORATE: YOUTH DEVELOPMENT AND TALENT MANAGEMENT

PURPOSE: TO MANAGE THE IMPLEMENTATION OF YOUTH DEVELOPMENT AND TALENT
MANAGEMENT PROGRAMMES

FUNCTIONS:

1. implement Career Planning Management Programmes

2. impament Talent Manasgement Programmes

3. Manage Infemship, Leamer s5ip, Traineeship and Burtaries

4. Co-orginate Loaming Networks and promale Awareness of Growih and Development

Pasis:

1 x Deputy Director 5L 11
2 x Personnel Practitioner SLT

TOTAL NO OF POSTS: 14 PAGE 6.1.2



LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE: CORPORATE SERVICES 2018

DIRECTOMATE: TRANSFDRMA TVON TERVICTE
FURPOLE: TO MANASE AND MOMTOR THE FROVISION OF TRAMEFORMATION SERVCES

2 Mbakoh ot tncalale o pravision of srmpioyss be sTh bed meing 48, ¥ 64 ievmes
2 Ez}tsgl&?iii.igg

FUHCTIONS
—.__. Marags gerces bncad peirt mnd dee ity Funa.

Paitic

1 2 Dlewgiowr S 13

. I
[EUNDREC T ORATE: EVPLOVEE REALTI AN WALLWESS

T T I T R T o e —

(PURPOLE: TO MANAZE AND FACILITE THE PROVITION OF ElarLOYIE
WIOLLKESS PROGRALMES

FUNSTIONS

1. Rende: Empiores Aavistance Programeas
7. Coosdiemlas HIAAIDS wrd TH Programmey
T s uncer Dorsational Meat ind Salrsy Tanien

[LU8 GRICTORATE: CHANGE WARREEWINT ARG STICE BECATTRT R ROVEMEN T DRSS ]

e ———

HEALTHAND | [PURPOLE: TO MAVADE THE FROVILION OF CHANGE MAKATEUENT AND SEMASE BELATRY

IMPRIVEMINT MECHANIE LS
FUsSCTION S

1. Prawicy change management and Bata peit progamme
2 Marage Tereon D bra vy Fnisvaorad Proarpomman,

®owis

|1 & Drpuny Director 5L 11
.—u u Anutitast Directes TL §

Posty;

T u Drpary Director L 11
T Avuintusg Director 5L 8

[ S DRECTORATE: CENDER YOEAL FOMIT A8 BRARITY VAR AGEERT
__-..i—n_..o MANAGE GINDER FOC AL AND DIVERSITY MANAGEMENT
FuNCTIONS:

}
o
N\\

NATmAT of B agr AT 4T Y b gender bad momen sSSPy, yath ped aider feerian 3 med 4 Fuman Ashen

Fr dggintars Dirmiar 819
1 8 ddomin Oficer 5L 7

Paite g
—. § Daputy Divecior S1 11

TOTAL NO OF POSTS: 9

PAGE 6.1.3




LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE: INFORMATION MANAGEMENT 2018

CHIEF DIRECTORATE: INFORMATION MANAGEMENT

FUNCTIONS:

PURPOSE: TO MANAGE AND COORDINATE THE IMPLEMENTATION OF INFORMATION MANAGEMENT SERVICES

1. Manage the provision of communication managemeni services
2. Manage the provision of information and technelogleal sendces
3. Manage the provision and mainlenance of records and auxilliary senvdcas

Posks:

1 x Chief Director SL 14

1 x Personal Assistant SL 7

[
DIRECTORATE: COMMUNICATION SERVICES

PURPOSE: TO MANAGE AND PROVIDE COMMUNICATION SERVICES
FLUNCTIONS:

1. Manage carporate communication services
2. Manage markeling and events senvices

See Page 6.2.1

|

DIRECTORATE: RECORDS AND AUXILIARY SERVICES

PURPOSE: TO MANAGE THE PROVISION AND MAINTENANCE OF RECORDS AND AUXILIARY SERVICES
FUNCTIONS:
1. Manage human recoure reconds

2. Manage general reconds and knowledge management
3. Manage maintenancs of faclites and aux liary managemant sanices

See Page 623

TOTAL NO OF POSTS: 2

1
|DIRECTORATE: INFORMATION COMMUNICAT 10K TECHNOLOGY

PURPOSE: TO MANAGE THE PROVISION OF INFORMATION COMMUNICATION TECHNOLOGY SERVICES
FUNCTIONS:

1. Provide information lechnelegy govemnancs senvces
2. Manage information cammunicaticn technology operations

See Page 6.2.2

PAGE 6.2



LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE: INFORMATION MANAGEMENT 2018

DIRECTORATE: COMMUNICATION SERVICES

FUNCTIONS:

PURPOSE: TO MANAGE AND PROVIDE COMMUNICATION SERVICES

1. Manage corporate communication services
2. Manage marketing and events services

b

. _m‘n\m_mz}i.._mms

Posts:

1 x Director SL 13

SUB-DIRECTORATE:CORPORATE COM MUNICATION

|

SUB-DIRECTORATE: MARKETING AND EVENTS MANAGEMENT

PURPOSE: TO MANAGE CORPORATE COMMURNICATION SERVICES
FUNCTIONS:

1. Manage media relations,briefings,statements and releases
2. Provide communication research and environmental analysis
3. Provide customer care Services

4. Manage content development and editing

5. Manage the production of news lefter

=

Posts:

1 x Deputy Director SL 11

1 x Assistant DirectorSL 9
1 x Communication Officer SL 8
2 x Customer Care Officer SL 7

TE=rTY — T

TOTAL NO OF POSTS: 11

PURPOSE: TO MANAGE MARKETING AND EVENTS SERVICES
FUNCTIONS:

. Manage marketing services

. Coordinate departmental outreach programmes

. Organise departmental events and exhibitions

. Manage community and stakeholder ligison services

. Manage video production

. Manage publications

. Manage Intranet and Website content development services

=~ 3 s =

Posts:

2 x Deputy Director SL 11
1 x Assistant Director SL 8
1 x Graphic Designer SL 8

1 x Marketing and Events Officer SL 7

PAGE 6.2.1



LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE: INFORMATION MANAGENMENT 2018

DIRECTORATE: INFORMATION COMMUNICATION TECHNOLOGY

FUNCTIONS:

PURPOSE: TO MANAGE THE PROVISION OF INFORMATION COMMUNICATION TECHNOLOGY SERVICES

1. Provide infarmation technology governance services
2, Manage information communication technology operations

Posts:

1 x Director SL13

—

|
I

SUB-DIRECTORATE: INFORMATION TECHNOLOGY GOVERNANCE

SUB-DIRECTORATE: INFORMATION COMMUNICATION TECHNOLOGY OPERATIONS

PURPOSE: TO PROVIDE INFORMATION TECHNOLOGY GOVERNANCE SERVICES
FUNCTIONS:

1. Develop, monitor and ensure implementation of IT Policies

2. Develop and implement IT Govemance and management services processes
3. Provide IT Security services

4. Ensure ICT planning,alignment, programme management and M & E

5. Manage IT services level agreement

Posts:

1 x Deputy Director SL 11
2 x Information Technology Advisor SL 8

PURPOSE: TO MANAGE INFORMATION COMMUNICATION TECHNOLOGY OPERATIONS
FUNCTIONS:

1. Manage the development & implementation of business applicalion systems

2. Identify & analyse departmental IT Requirements

3. Provide IT Project Management Services

4 Manage the performance & availability of network servers & all application syslems
5. Provide IT User Support & Help Desk Services

6. Provide IT Operations Management

Posts:

1 x Deputy Director SL 11

TOTAL NO OF POSTS: 9

4 x Network ControllerSL &

PAGE 6.2.2



DIRECTORATE: RECORDS AND AUXILIARY SERVICES

FUNCTIONS:

2 Manage maintenance of lacilities and auxilliary servizes

PURPOSE: TO MANAGE THE PROVISIDN AND MAINTENANCE OF RECORDS AND AUXILIARY SERVICES

1. Manage human resource, general records and knowledge management

POSTS:

1 x Directar 5L 13

f

I =
SUB-DIRECTORATE:RECORDS AND KNOWLEDGE MANAGEMENT

T 1 — e
SUS-DIRECTORATE: FACILITIES AND AUXILIARY MANAGEMENT SERVICES

PURPOSE: TO MANAGE HUMAN RESOURCE, GENERAL RECORDS AND KNOWLEDGE MANAGEMENT

FUNCTIONS:

1. Manage and implement PAIA (Promation of access lo infermation act)
2, Manage snd imalement PAJA (Prometion of administration justice acy)
3. Manage deparimental records

PURPOSE: TO MANAGE MAINTENANCE OF FACILITIES AND AUXILIARY MAMAGEMENT SERVICES

FUNCTIONS

1. Manage and mantan infrastraciure
2. Manage lelecommunication and cffice equipment
3. Render suilinry services

4, Manage compliance of information and security
5. Manage personal fles
B, Provide ibrary services

POSTS:

1 x Deputy Director SL 11

3 x Assistant Direclor SL 9

1 x Administrative Officer SLT
1 x Librarian SL7

T x Reglstry Clerk SL §

4 x Messenger SL 4

POSTS:

1 = Deputy Director SL 11
2 x Assistant Director SL 9
1 x Admin Cilicer SL T

2 x Admin Clerk SL 5

1 x Handy man 5L 5

1 x Teleeom Opaerater 5L 5
2 2 General Workers SL 2
2 x Cleaners 5L 2

TOTAL NO OF. POSTS: 61

PAGE 6.2.3
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LIMPOPC PROVINCIAL TREASURY: BRANCH: CORPORATE MANAGEMENT SERVICES 2018

DIRECTORATE: STRATEGIC MANAGEMENT

FUNCTICNS:

1. Manage monitoring and evalualion processes

PURPOSE: TOMANAGE AND COORDINATE THE IMPLEMENTATION OF STRATEGIC MANAGEMENT SERVICES

2. Manage and coordinale deparimental intergraled planning, policy research and palicy development processes

_H Director SL13

|

T——— et e —

—

1

SUB-DIRECTORATE: MONITORING AND EVALUATION

PURPOSE: TO MANAGE MONITORING AND EVALUATION PROCESSES
FUNCTIONS:

1. Develop and implementdepartmental monitoring and evaluation system
2. Implement MPAT in line with DPME guideline

Posts:

1 x Deputy Director SL 11
1 x Assistant Director SL 9

TOTAL NO OF POSTS: 5

SUB-DIRECTORATE: INTERGRATED PLANNING, RESEARCH AND POLICY COORDINATION

PURPOSE: TOMANAGE AND COORDINATE DEPARTMENTAL INTERGRATED
PLANNING POLICY RESEARCH AND POLICY DEVELOPMENT PROCESSES

FUNCTIONS:

1. Coordinate and intergrate all departmental planning aclivities

2. Develop all deparimental strategic planning documents in line with DPME guidelines
relevent prescripls

3. Conductpolicy research on new policy proposal of the department

4. Compile research report on research conducted for new policy proposal

5. Manage and coordinate deparimental policy development process in the depariment

=

Posts:

1 x Deputy Director SL 11
1 x Assistant Director SL 9

PAGE 6.3



LIMPOPO PROVINCIALTREASURY: CHIEF DIRECTORATE FINANCIAL MANAGEMENT
2018

[CHEF DIREC TORATE: FINANCIAL MANAGEMIVT ﬁ%
PURPOAE: TO FRCAADE FTERMAL FIKANCIAL MANACEVENT SUFPOAT SEANCES o
2
von el ¥

4 [rie BSrmplannEn wt® nteenal coniral and pomplaccad SRRERY

POETE:

1 Chied Directad SLY
12 Personal Apvhtas SLT

I . I 1
(R [CTOSLA TE: MANAGEWEN T A SCOUTI [ CTORATE: FINAMCLLL ACCOUNTING [CiRE CTORATE: SUPPLY CHAIM MANASERENT [HEEETOMATE: INTERMAL EONTROL AND COMMLIALCE
i
lPURFOSE: TO RENDER MANRSE WENT AOCOUNTING _J..n...n.rn“ TO RENDER FINANCIAL ASCOUNTING SERRACED PURPOSE: TO PROVIDE SUPFLY CHAR| MANAGE WEWT SEAVICES PUIPOLE: TO ENTURE COMPLIANCE WITH INTIRNAL CONTROL PROCESSES
SERACES
_J._.aﬂ.__o..m_ FURCTIONS:
FLLCTIONE: FLICTIONT:
1. Migrage Semard ared mogstion Levides 1. Mgniiar copilance ta Pi=a arg T
¥, Eampite g mange Fw MTEF by sl i planning U, Prgw ke cr ol imbfb bt 1 BEmvicrs 2 g oo nervices V1L Conduct el tearcssl b pes Sar,
frrncauney 1. Provite pag el s ration sarvicen 1 Manage isgiaies services 11, Coharea b4 #tfects Intemal fnascial contied meanes
2 Migritior e repo e budgel aed eaperdtoe 13 Frae e o braerwstm, SEHE B AR reconse i-a) A MaAas BVREN Serisen 4 L fupedy Chaln pararmaccs @ Lo
3 Cinenpile spprapritan statement in sl Graeael — -l depadmaist Baarcial npulamy rardy =
tafe=wedd [AF 5 B page €01 Se puge BT |
_ Posts:
POSTS
i 1 Dlewcter 5L 13
_..__..t.n.!_ﬂ..u 1 & Deputy Cliwetar SL 11
[t & Diepety Director SL 11 1 dadpiand Director SL 1
._u § Stite Accountand LT

TOTAL NO OF POSTS: 10 PAGE 7



LIMPOPO PROVINCIAL TREASURY: CHIEF DIRECTORATE: FINAMCIAL MANAGEMENT 2018

DIRECTORATE: FINANCIAL ACCOUNTING

PURPOSE: TO RENDER FINANCIAL ACCOUNTING SERVICES

FUNCTIONS:

1. Provide credit managemenl services
2. Provide payroll adminisiralion services
3, Ensure managemanl of revenure, debls and bank recanciliation

1 x Director 5L 13

—

SUB-DIRECTORATE: CREDIT MANAGEMENT

|
SUB-DIRECTORATE: PAYROLL ADMINISTRATION

|
SUB-DIRECTORATE: REVENUE, DEBT AND BANK RECONCILIATION

PURPOSE: TO PROVIDE CREDIT MANAGEMENT SERVICES
FUNCTIONS:

1, Manage the administralion of supplier accounts and general claims
2. Management of creditors

PURPOSE: TO PROVIDE PAYROLLADMINISTRATION SERVICES
FUNGTIONS:

1. Manage Ihe capluring and updating of salary relaled records
2. Managelhe administration of deductions from salaries

Posts;

1 x Deputy Directer SL 11

2 % Assistant Director SL 9

1 x Senlor State Accountant 5L 8
1 x Accounting Clerk SL 5

Posts:

1 x Deputy Director 5L 11
1 x Assistant Director SL 9
2 x Senior State Accouniant SL 8

PURPOSE: TO ENSURE MANAGEMENT OF REVENUE, DEBT AND BAN...
FUNCTIONS:
1. Manage the collection of revenue

2, Ensure the management of debt
3, Provide baokkeeping and bank reconcliiation services

TOTAL HO OF POSTS: 24 PAGE 7.1

Posts:

1 % Deputy Director SL 11

3 x Assistant Direclor SL9

{1 x Senlor State Accountant 8
1 x State Accountant SL 7

B x Accounting Clerk SL 5




DIRECTORATE: SUPPLY CHAIN MANAG EMENT

FUNCTIONS:

2. Manage lranspon services
3. Manage logistics servicas
4. Manage assals services

PURPOSE: TO PROVIDE SUPPLY CHAIN MANAGEMENT SERVICES

1, Manage demand and acquisilion sefvices

1 x Director 5L 13

I
SUB.DIRECTORATE: DEMAND AND ACQUISITION. ..

SUB.DIRECTORATE: LOGISTICS MANAGEMENT

1
SUB-DIRECTDRATE: TRANSPORT MANAGEMENT

1
SUB-DIREGTORATE: ASSESTS MANAGEMENT

PURPOSE: TO MANAGE DEMAND AND ACQUISITL..
FUNCTIONS:

1. Manage the conducling of demand analysis
2. Render bid spacificalion sendices

3, Manage stralagic sourcing

4, Manage suppher database

& Rendser coniraci management Sericos

6. Render bid evalualion and adjudication services
Posts:
1 % Deputy Directer SL 11

2 x Assistant Director 5L 3 ;
4 x Demand and Acquisition Practitloner 5L.7

PURPOSE: TO MANAGE LOGISTICS SERVICES
FUNCTIONS:
1. Manage inventories

2, Manage the processing of requisiions
3. Manage the issuing of purchase coders

PURPOSE: TO MANAGE TRANSPORT SERVICES
FUNCTIONS:

1. Manage subsidised vehicla and mater financa scheme
nage govarnmant owned wiehicles

PURPOSE: TO MANAGE ASSETS SERVICES
FUNCTIONS:

1. Manage the safe guarding of assesls
2, Manage the mainlenanee of assels register

Posts:

1 x Deputy Director SL 11
1 x Senlor Admin Officer SL.8

4 x Loglistics Practitioner SL7T

Posts:

1 x Deputy Director SL 11
2 x Assistant Director SL 9
3 x Transport Officer SLB

TOTAL NO OF POSTS: 28

PAGE 7.2

1x Artlsan 5L 6
1 x Delver SL 4

3. Manage tha disposal 255015

Pasts:

1 x Deputy Directer SL 11
2 % Assistant Directer SL 3
|3 x Assels Practitioner SL7




